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O ABSTRACT 0O

The objective of This research is to determine the impact of the person-organization

fit and person-job fit in the selection of employees Through a field study on Syriatel
telecom Company, The researcher distributed (80) questionnaires, which were distributed
to a simple random sample of managers in the department of human resources
management and those responsible for the selection of employees and employees at
syriatel. The number of valid questionnaires was (72) were analyzed using statistical
analysis software (spss25), At the end of this research, the researcher reached a number of
conclusions, the most important of which is: There is a significant effect of the person-
organization fit and person-job fit In the company under study, the directors of the
concerned departments and the human resources department are involved in determining
the nature and requirements of the vacancies and selecting their staff, as the researcher
presented at the end of the research a set of recommendations, which was the most
important: not only the method of interviews for the selection of its employees and rely on
the model of evaluation centers, which enhances the opportunity of the organization to
attract and hire individuals who are able to perform their work efficiently in accordance
with the circumstances and environment of the organization, and the establishment of
continuous training courses to raise and develop the professional levels of its employees.
Key words : Person-Organization Fit, Person-Job Fit, the Process of selection
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s Tl ad B
Sl A 7 2 5 454 | 579 |12.75
dua b 2y AS,AN oda B Jaad)
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daaddl) ey e
Luaddl) dyigal) B8] anud
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(SPSS 25) galiy aladiuls Alasy) Julatl) il o 3l Lald) 1) Ga Jgaad) : jauaal
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Al A clla) Galas e n @l S (20) daill e il Wases o 3 CAadiiall 3 deedd
@bl cdlialy calill e Jo CaY) dabed 5,8l dedls . jgaall 138 chlie Gsecas Jsn agaly B2ngg
oalally GUEY) e Ju Y Bl Aedll GuSa glall Opaan Jon Aall AL i) b paladl aaeg
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@

"Rabiiall 300 A’ e Gl A chbeal) Ao Ll 3 cilla) dagia :(3) o8y Jsaad)

N Mean Std. Deviation | Std. Error Mean

Ladiiall ,l) dasda 72 4.24 .612 .04751
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G hlal) ea e el Al GllaY Jleal) Sleall adgid) dad G G Jeaall iy
e alsall olacly Jaad Al abdl Ll G iy e sag o(4.24) carly 5 Labiiall ) dagdh e el
wiad Aiyeag endl Bisial) lea O Le oSl A3 Jae A3 3 Aabilall 38l dasdhe (3En3s 25
On Gsie (B dong WAL Lalll cudls 3 (IS e 430 LY oyl A lgere (e adlgal) oladls 4l
Alaall hiige salaiel AIKa] il @lldy ¢padivall culedll Sl b 8 (3) Sball lalisie daidy 4iad
1Y) Jgaal) atiy Lo 1ag cBanly Al (T-Student) jlos) e alde¥) gn Cus

e Gl A chlaad e Aad) a8 CllaY (sluad) Badigial) o R Asine yaadl (T-Student) JLaal :(4) ) Jsaad
(3) ) dadusiag "Aadiiall 1) daeds

One-Sample-Test

Test Value = 3

95% Confidence
Sig. (2- Mean Interval of the

tailed) Difference Difference

Lower | Upper

Ladatall 3,4l Lagda 29.862| 71 .000 1.04578 |1.0785]1.1974
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(00 = 0.05) ANV (g5ise o yrual (Sig. = 0.000) Adlaia¥) el G (4) Jsand) (e gy
e G G bl e Al S LY el Bl Gy Bgiee B8 295 in @ Y
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G s lgeae e Aadlsall Chigivne o ARal ardiendl et ST b b (3) bl Ladigie alael
(4.24) o "Rabiiall 3 Aagdd’ e e ) il e el 2 ey leal) Lalgial) deg
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e Gl A chlaadl Ao Aal) A Sl sl alisiall o G Agine 4530 (T-Student) sl 1(7) b, Jsasd
(3) Sl Bdagias "aigll i) Lasdhs

One-Sample-Test

Test Value = 3

95% Confidence
Sig. (2- Mean Interval of the

tailed) Difference Difference

Lower | Upper

daudagll 3,21 dagdha 31.414| 71 .000 1.06837 |1.0691 | 1.1988
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n
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"Cpligall LGAY e Gadi ) Chlaal) o Aal) 38 cibla) Bsia (9) o Jiad

N Mean Std. Deviation | Std. Error Mean
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G hlal) ea e el Al GllaY Jleal) Sleall adgid) dad G G Jeaall iy
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(3) Sl alugiag " cplisal) JLAI" e
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95% Confidence
Sig. (2- Mean Interval of the

tailed) Difference Difference
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Change Statistics

Std.
Adjuste R
R Error of
d Squar Sig. F
Model R Squar the F DF
R e DF2 | Chang
e Estimat Change | 1
Square Chang e
e
e
1 979 .958 956 .856 958 | 41.793 1 70 .000
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R Error of
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Square Chang e
e
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